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CITY BUILDING (CONTRACTS) LLP

Modern Slavery is a crime and a gross violation of fundamental human rights. It takes
various forms, all of which have in common the deprivation of a person’s liberty by
another in order to exploit them for personal or commercial gain.

We have a zero tolerance approach to modern slavery and are fully committed to
preventing slavery and human trafficking in our corporate activities. We are also
committed to ensuring there is transparency in our own business and in our approach to
tackling modern slavery throughout our supply chains, consistent with our disclosure
obligations under the Modern Slavery Act 2015. We all have a responsibility to be alert
to the risks, however small, in our business and in the wider supply chain.

This statement sets out City Building (Contracts) LLP’s actions to understand all potential
modern slavery risks related to business and to ensure steps are maintained to prevent
slavery and human trafficking.

Our Business

City Building (Contracts) LLP is a highly successful and evolving business which has a
proven track record of strategic delivery within the commercial marketplace. The
principal activities of City Building (Contracts) LLP are repairs and maintenance
operations, construction and manufacturing.

City Building (Contracts) LLP continues to proudly celebrate the Queen’s Award for
Enterprise:  Sustainable Development as it constitutes the greatest honour to be
bestowed on a business and our workforce can be rightly proud of their unique
achievements. We are also proud of achieving the Defence Employer Recognition (DRS)
Scheme Gold award this year, which is another accolade, recognising our responsible
business practices.

These awards recognise our workforce for their hard work and commitment to our
customers, communities, our ability to innovative thinking and determination to raise
standards in the construction sector. Investing in our workforce is critical to our success
and we were further recognised this year by being presented with HR National networks’
award for Outstanding Contribution to Scottish HR. We continue with a rolling
programme of monitoring for our Customer Service Excellence accreditation, achieving 5
compliance plus elements.

Our responsibility of supporting economic growth aspirations, combining our commercial
success with socially and environmentally responsible practices, giving life changing
opportunities to those far removed from the labour market was also recognised by three
awards from CN UK Talent awards for Most Inspiring Employer, Apprenticeship Initiative
of the Year and for our Equality, Diversity and Inclusion practices. We are delighted to
be able to share our experience and exemplary work practices in the broader industry.

We employ more than 300 people and support an estimated additional 2,000 people
through our supply chain.
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Our Supply Chains and Supplier adherence to our values

The relationship with many of our suppliers has been established over a number of years
and is built upon mutually beneficial factors. Qur supply chain includes providers of
goods and services to the construction industry for repairs and maintenance,
construction design and manufacturing. We have zero tolerance to slavery and human
trafficking and expect all those in our supply chain and contractors comply with our
values.

As and when we have new contractors or suppliers, working in partnership with City
Building (Glasgow) LLP, we pre-qualify them through a series of diligence, relating to
company performance, health and safety compliance and references from other
customers to establish that they are suitable. We have mandatory qualifying questions
and includes a commitment to supporting our ethos on zero tolerance of modern slavery.
Our commitment is also reflected in our commercial agreements where we bind our
suppliers and contractors to adhere to the terms of the Modern Slavery Act.

To date, we have not been made aware of any human trafficking/slavery activities within
our business or the supply chain but if any were highlighted to us then we would act
immediately in accordance with our legal and moral obligations.

Our Policies on Slavery and Human Trafficking

We are committed to ensuring that there is no modern slavery or human trafficking in
our supply chains or in any part of our business. Our Modern Slavery and Human
Trafficking Policy and our related policies for Whistleblowing and Code of Conduct,
reflects our commitment to acting ethically and with integrity in all our business
relationships and to implementing and enforcing effective systems and controls to ensure
slavery and human trafficking is not taking place anywhere in our supply chains.

Due Diligence Processes for Slavery and Human Trafficking
As part of our initiative to identify and mitigate risk we have in place systems to:-

o Identify and assess potential risk areas when considering taking on new suppliers
and regularly review our existing supply chains as part of our public procurement
obligations.

Mitigate the risk of slavery and human trafficking occurring in our supply chains.
Monitor potential risk areas in our supply chains.

¢ We have in place systems to encourage the reporting of concerns and the

protection of whistle blowers.

Training

To ensure a high level of understanding of the risks of modern slavery and human
trafficking in our supply chains and our business, we provide briefings and awareness to
relevant members of staff which is sponsored by our Executive Management Team
members, who have also been fully trained on the subject. This statement is also
published on our website and our employee intranet.

This statement is made pursuant to section 54(1) of the Modern Slavery Act 2015 and
constitutes our Group's Modern Slavery and Human Trafficking Statement.
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